
The development ofa European labour market necessarily rcquires transparency of
professional skills acquired abload. ECVET, the Eulopean credit system for vocational
education and training, wants to create stich tlansparency and thus facilitate the cross-
border mobility of apprentices. Learning outcomes achieved abroad shall be integrated
into the training. The LEONARDO DA VINCI transfer of innovation project ECVET
Ma-Flo offers solutions for the creative professions of painting and valnishing trade
and floristry. It exploits best practice itr order to make the results ofa learning process
(learning outcomes) abroad visible, regardless of the rcspective vocational training
system. At the sarne time, it establishes instruments and structures that facilitate the
nanagement of stays abroad fol students. ECVET Ma-Irlo rnakes the creative profes-

sions ready fbr tire European labour rnarket.

Project goat; facit itate mobitity in
the creative professions

Internships abroad usually serve the goal
ofacquiring personal, social and iirter-
cultural skills. The potential of gaining
professional expertise is largely unused,
due to the missing comparability ofpro-
fessional qualifications in the different
European systems. Differences can be
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tremendous: In some countries univer-
sity graduates perform activities that are
run by skilled workers in others. At the
same time certain professions do not
exist in all states.

However, transparency with regard to the
competences acquired abroad is a neces-
sary requirement for increased mobility
in vocational education and training.
Therefore ECVET Ma-Flo has the aim to
exploit the results and experiences ofthe
European partners in the implementa-

tion of ECVET for painting and varnish-
ing trade and floristry, creating the neces-
sary transparency in these two sectors,

Methodotogy:

focus on the real wortd of work

To achieve this obiective, the work
of ECVET Ma-Flo was based on the
proven methodology ofthe European
pilot project CREDCHEM (Develop-

ment and testing of a credit system to
enhance mobility in the chemical sector,
2009-2012).

The learning outcomes (described as
knowledge, skills and competencies and
bundled to units) were derived from typ-

ical work tasks, Therefore the resulting
units of learning outcomes relate to the
world of work and not to the professional

profiles existing in the partner countries.
Results oflearning processes - regardless
ofthe system in which they took place
- are made visible and comparable. The
sum of the learning outcomes or units
can be almost identical with a complete
profession in one country, while individ-
ual units in other countries may repre-
sent only a part ofa national job descrip-
tion or an additional qualification.

ECVET Ma-Flo units of learning out-
comes, as the next step, become the
subject of mobility measures. They are
implemented on the basis of exemplary
work tasks (learning scenarios or cus-
tomer orders). The knowledge, skills and
competencies, abstractly described in the
units, are included in these tasks.

As a result ofthe project, apart from
units of learning outcomes for the two
qualifi cations, common implementation
standards and a cooperation structure
have been developed, allowing other
interested parties to join the network
without any problems in the future.

Integrating the target groups

The consortium included vocational
training institutions and professional

associations, guaranteeing the project
results to meet pedagogical requirements
as well as those of the world of work.
Thus from the outset ECVET Ma-Flo
is characterised by the integration of
the target groups into the project. This
happened on two levels: On the one
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